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MEDICAL BENEFIT SCHEME (MBS)

TABLE OF REIMBURSEMENT (PER INDIVIDUAL BASIS)

Annex I

effective from 1st March 2019

AMOUNT OF BENEFIT - PER YEAR UNLESS OTHERWISE STATED
CATEGORIES OF MEDIAL SERVICES FOR WHICH SCALE1 SCALE 2 SCALE 3 SCALE 4
REIMBURSEMENTS ARE PAYABLE (0AQ) (MAC) (SO0 Gr1&2) (SO0 Gr.3 &
ABOVE)
Rs. Rs. Rs. Rs.

CATEGORY (A) : HOSPITALIZATION
1. | Medical

To cover all costs including hospital/nursing home

charges, charges for drugs (maximum of two weeks with

doctor’s recommendation), injections, dressings, 96,330/- 106,470/- 116,610/- 126,750/-

pathological and other tests, physiotherapy charges, fees

for physicians etc.

Surgical
2. | To cover all costs including hospital/nursing home

charges, charges for theatre, drum, drugs, injections,

dressings, pathological and other tests, physiotherapy 158,860/- 169,000/- 180,830/- 190,970

charges, fees for surgeons, obstetricians, anesthetists etc.




CATEGORY (B): NON HOSPITALIZATION — (OUTDOOR MEDICAL SERVICES) Rs.
1. | Specialist Consultation
30,000/-
2. | Medical Tests: Basic tests, Radiological and pathological investigations,
Mammography, Endoscopy, Gastroscopy, Colonoscopy, Sigmoidoscopy & 60,000/-
Other tests)
3. | Medicine, injections and other similar medical services —
a. Outdoor medicine for employees & pensioners 42,000/-
b. Outdoor medicine for widows/widowers 18,000/~
c. Outdoor treatment for Diabetes 42,000/-
d. Outdoor treatment for Glaucoma 42 000/-
e. Outdoor treatment for heart diseases (post surgical) ;
42,000/-
4, a. Corrective treatment such as dental treatment, physiotherapy, nebulizing 30,000/-
b. Corrective appliances
1) Spectacles 27.000/-
ii)  Hearing Aids 50.000/-
111) Dentures 27,000/-
1v) Clutches, Cervical Collars, Dental Braces, Wheel Chairs etc. 27,000/-
3. Preventive Treatment (for employees & their dependents only)
(Child Immunization, Anti Rabies, Anti Chicken-Pox, Hib A & B, etc.) 28,000/-




CATEGORY (C): HOSPITALIZATION (SPECIAL SURGERY) TO COVER ALL COSTS OF —

[~ rEe ko 0o oW

Heart Surgery

Kidney, Liver, Lung, Bladder, Pancreas, Prostate-Gland, Bowel and Bone-marrow Transplant
Brain Surgery

Removal of Stones in the Kidney, Bladder, Uterus etc.

Purchase of Artificial Limbs

Cochlear Implant

Bone Replacement (Hip, Knee Cap, Shoulder etc.) and Bone Grafting

Haemo- dialysis treatment and post-transplant medication after kidney replacement

Medical treatment for sub-fertility

Surgeries in spinal cord

1,000,000/-
Once 1in life time

CATEGORY (D): TREATMENT FOR CANCER

For treatment locally and abroad

I* year Rs.450,000/-
2" year onwards

Rs.300,000/-per annum
CATEGORY (E): TREATMENT FOR INCURABLE, UNCOMMON OR RARE DISEASES -
a. Outdoor 90,000/=
b. Hospitalization (For treatment locally & abroad) 450,000/-
CATEGORY (F): ALL SCANS - CT, MRI, OCT, NUCLEAR BASED SCANS etc.
a. For employees & pensioners 50,000/-
b. | For dependents of employees & pensioners 36,000/-




CATEGORY (G): TREATMENT IN GOVERNMENT HOSPITALS INCLUDING TEACHING HOSPITALS,
AYURVEDIC HOSPITALS & HOMEOPATHIC HOSPITALS

| Hospitalization for treatment in respect of medical or surgical purposes |

5,000/- Per day |

CATEGORY (H): TREATMENT FOR ACCIDENTS WHILE ON DUTY

| Ambulance charges, transport expenses, additional consultation fees and hospital charge f

100,000/- |

Explanation for benefits:

1. | Treatment for Diabetes{ (B)3.c} For employee / retired employee by producing of documentary evidence confirmed by a medical
specialist stating that he/she is a Diabetic patient.

2. | Treatment for Glaucoma {(B)3.d} For employees/retired employees by producing of documentary evidence confirmed by a Medical
Specialist stating that he/she is a Glaucoma patient.

3. | Treatment for Heart Decease {(B)3.e} | For employees/retired employees who have been subjected to Bypass/Stent/Pacemaker etc., by
producing documentary evidence confirmed by a Cardiologist/Consultant Physician.

4. | Corrective Appliances —Spectacles Once in 2 years in the case of an employee and retired employee and twice in lifetime in the case of a

{(B)4 .b .1} registered dependent (second purchase after 5 years from the date of first purchase)
5. | Corrective Appliances -{(B)4.b.ii}&- | Once in 6 years in the case of an employee/retired employee and twice in a lifetime in the case of a
{(B)4.b.iii}, {(B)4.b.iv} registered dependent.

6. | Special Surgery C (a-j) An allocation of Rs.1,000,000/- for once in lifetime, subject to approval by the Governor.
Reimbursement of cost of haemo-dialysis would be included in respect of persons eligible for treatment
under the Category C for renal failure.

7. | Treatment for Cancer (D) An allocation of Rs. 450,000/ for the 1> year and annual allocation of Rs.300,000/- from the 2™ year
onwards subject to approval by the Governor.

8. | Treatment for Incurable, Uncommon or | E (2) — An annual allocation of Rs. 90,000/- for outdoor treatment and E (b) — Allocation of Rs.

Rare Diseases (E) 450,000/- for once in lifetime for hospitalization, subject to approval by the Governor.




9" | CT, MRIL, OCT and Nuclear Based On the recommendation of a Medical Specialist.
v Scans etc. (F)
10. | Hospitalization in Government Rs. 5,000/~ per day within the quota available under Category A (1) or A (2) as applicable, subject to a
Hospitals (G) maximum period of 45 days per annum.

11. | Carry Forward Benefit An employee/retired employee who has not utilized any benefits whatsoever under Category “A”
during any particular year shall be entitled to carry forward 25% of the value of the annual benefit
under Category A2 on a cumulative basis. This could also be utilized on behalf of their registered
dependents after exhaustion of current year’s benefit.

12. | Facilities under Categories (C, D & E) | Each employee and his/her dependents, retired employees and their spouses are eligible for the facilities
after retirement subject to the condition that they enroll for the employee contributory Medical Benefit
Scheme by paying due contributions.

13. | Treatment for unspecified illnesses Any treatment for illnesses (indoor or outdoor), not specified in the reimbursement table will be
considered for reimbursement by matching the illness to the relevant category.

14. | Extended facilities of Category B- If claims of dependents in respect of Category B( B2,B4 and B35) could not be covered by the available

(B2,B4 and B5) quota it could be settled by using the quota of same category of the employee if any benefit of that
category has not been utilized.

15. | Preventive treatment {(B)5}. Cover all the vaccinations given for prevention of diseases.

16. | Definition of retired employees “Retired employee” means an employee retired under the provisions of either rule 59, 60 or 61 of the
Classification, Control and Appeal Rules and an employee retired in terms of rules 12A and 12B of the
Rules of the Central Bank of Sri Lanka Pension Scheme and an employee retired under the Voluntary
Retirement Scheme (VRS) and Early Voluntary Retirement Schemes (EVRS) and those who retired
under medical grounds and have been granted medical benefits by the Monetary Board on the

3 recommendation of the Corporate Management Committee.

17. | Benefits for children of employees who | Children of employees who have completed 10 years of bank service and have died while in service

die while in service before reaching the age of 55 years are eligible for medical benefits upto the date the employee would
have reached 55 years had he lived.

18. | Enrolment Fee Annual enrolment fee in respect of children between 18 and 25 years who are dependents of employees,
pensioners & widows/widowers are as follows:

Scalel - Rs. 1,000/-
Seale 2 >R 10250/
Scale3 - Rs. 1,500/-
Scale 4 - Rs. 2,000/-
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19. | Non Pensionable Permanent Non pensionable permanent employees are eligible for all medical benefits similar to the present 2
Employees employees.
20. | Non-Pensionable Non-Permanent Only the employee is entitled for medical benefits.
employees However, Management Trainees and Junior Security Officers who were recruited in 2018 December
are not entitled for medical benefits until they get confirmed in service.
21. | Hospitalization —Surgery {(A)2}. If any amount of claims in respect of Category (A)2. is not covered, it can be settled by using the quota
of (A)1.
22. | Incidental expenses to cover medical Any amount exceeding this limit will be reimbursed only on the recommendation of the Bank Medical
expenses related accidents while on Officer and the approval of the Deputy Governor in-charge of the Staff Services Management
duty (H) Department. :
23. | Medical benefits for retarded children

Retarded children of employees and retired employees will be provided medical benefits considering
them as dependents, irrespective of the age, subject to the approval from a medical board and

consequently the Monetary Board. However, if a retarded child gets married he/she is not entitled for
the medical benefits under MBS.




